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Abstract: Objective To study the nurses’ role cognition and job-transfer intention of specialist nurses to provide the
needed reference information for developing the professional values of specialist nurses. Methods A questionnaire
survey was conducted among 295 nurses in 4 third-grade class A hospitals in Hubei Province by convenient sampling
method. Results The total score of role cognition of nurse specialist was 53.15+8.55. The total score of nurses’ job-
transfer intention was 33.73+7.34. The cognitive scores of those with job satisfaction score at 7 to 9 and more than 10 for
job-transfer intention was significantly higher than those with job satisfaction score at 4 to 6 and at 0 to 3, respectively
(P<0.05). Conclusion Nurses’ role cognition and job-transfer intention to professional nurses is at a good level. The

role cognition and willingness of those with high satisfaction are better than those with low satisfaction in nursing work.
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Tab. 1 Role cognition of nurse practitioner (x+s)
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Tab. 2 Willingness for transfer of nurse practitioner (x+s)
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Tab. 3 Role cognition and voluntary transfer scores with different demographic characteristics
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